Associate Medical Officer of Health

Job ID: 60356

Job Category: Health Services

Division & Section: Public Health, Decision Support, Surv & Immunization
Work Location: 61 Front St W, Toronto

Job Type & Duration: Full-time, Temporary Vacancy, 12 months

Salary: $195,150 - $254,800, PSG #TM0920 , Wage grade 11

Shift Information: Monday to Friday, 35 hours per week

Affiliation: Non-Union

Number of Positions Open: 1

Posting Period: 20-Oct-2025 to 20-Nov-2025

Since 1883, Toronto Public Health (TPH) has been protecting and promoting the health and well-being of
all residents across the City of Toronto. With this goal in mind, TPH works to prevent the spread of
disease, promote healthy living and reduce health inequities. Reporting to the Board of Health, it also
monitors the health status of Torontonians to better respond to ongoing and emerging health needs, and
develops and implements public policy and practices that enhance the health of individuals, communities
and the entire city.

As an Associate Medical Officer of Health, you will play a pivotal role within TPH by providing medical
direction, consultation and expertise related to population health assessment and surveillance, health
equity, health promotion and policy development, health protection, disease prevention, emergency
management, and other public health issues. You will execute legislative authority under the Health
Protection and Promotion Act.

Reporting to the Deputy Medical Officer of Health, you will provide leadership and direction for the
planning, delivery and evaluation of services and standards required to effectively deliver public health
operations in compliance with applicable statutes, Ontario Public Health Standards, and City Council
directives. For those interested in senior leadership development, the Deputy Medical Officer of Health
may include you in senior leadership initiatives and request coverage for the Deputy Medical Officer of
Health as appropriate.

Leading by example with a customer focus



This senior mandate will see you participating in providing 24/7 medical coverage for the management of
urgent public health issues and emergencies including Control of Infectious Diseases, Infection Control in
Institutions, Health Hazard Investigation, and Emergency Response. In addition, you will ensure that
investigations of reportable diseases are carried out in accordance with provincial legislation and
protocols in the Health Protection and Promotion Act and best practices.

Strategic orientation, continuous improvement and change

Both a strategic and a lateral thinker with planning and analytical skills, you will implement programs that
make major changes in overall business performance based on long-term needs. You will also contribute
to the continuous improvement of divisional performance through analysis and the development and
implementation of sound management practices and procedures, and by providing program management
staff with the direction, guidance, processes and tools they need to increase efficiencies and improve the
effectiveness of services provided.

Accountability and innovation at work

As a subject matter expert, you will advise the Medical Officer of Health and Deputy Medical Officers of
Health. You will provide medical expertise and advice to program managers and front-line investigators on
the follow-up of disease episodes, outbreaks and environmental health investigations, and appropriate
prevention and control measures, as required. You will also provide education and training for Public
Health and Preventive Medicine residents at the University of Toronto and other academic institutions.
You make recommendations on the control of outbreaks of disease in homes for the aged, day nurseries,
schools and other institutions, and assist in creating policies and procedures for the investigation and
control of specific diseases, including Category A bioterror agents. First responder agencies, including
police, fire and emergency medical services, will also count on you for medical expertise and advice on
mitigation of, preparedness for, response to, and recovery from a chemical, biological, nuclear or
radiological event, or a natural disaster.

Accountability and engaging leadership

Adept at managing competing priorities and demands in a rapidly changing environment, you will lead and
motivate a diverse workforce and contribute to resolving controversial labour relations issues. You will
facilitate effective teamwork, high standards of work quality and organizational performance, and promote
continuous learning and innovation. Your financial management, operational and capital budget
experience will have prepared you, as well, to help develop and administer the annual budget for the
applicable programs, and ensure that program expenditures are appropriate.



Relationship building and political acuity

An effective relationship manager and communicator across various divisions with key and high-profile
internal and external stakeholders at all levels, including political representatives and the media, you are
well equipped to establish and maintain strong partnerships for strategic policy and research initiatives
with key community groups, academic institutions and governmental and non-governmental
organizations. These strengths will prove equally valuable in your role as spokesperson for TPH, which will
call for you to provide media interviews, attend community meetings, respond to individual enquiries and
attend meetings with other government officials (both within and outside the City of Toronto).

Among the other strengths you bring to the role of Associate Medical Officer of Health will be the
following key qualifications:

1. Graduation from an approved medical school, registration with the College of Physicians & Surgeons
of Ontario, and a licence to practise medicine in the Province of Ontario.

2. Fellowship in Public Health and Preventive Medicine with the Royal College of Physicians & Surgeons
of Canada.

3. Experience leading diverse teams, preferably in a unionized environment.

4. Experience setting strategic direction, and managing the delivery of programs and initiatives that
create service improvement and efficiencies.

5. Experience in facilitating, influencing and engaging diverse stakeholders, and the coordination and
execution of projects that span multiple sectors or disciplines.

Your success in this senior position will benefit significantly from your ability to create innovative solutions
to operational and administrative challenges, and to develop and implement recommendations for
improvements to existing policies, programs and processes, as well as your capacity to effectively plan,
develop, implement and evaluate complex administrative and operating systems. A proven ability to act in
an ethical and transparent manner, in compliance with the corporate code of conduct, is essential.

Equally important, you can support the Toronto Public Service values to ensure a culture that champions
equity, diversity and respectful workplaces.

How to Apply:

For more information on this and other opportunities with the City of Toronto, visit us online at
https://jobs.toronto.ca/jobsatcity/. To apply online, submit your resume through the job portal, quoting
Job ID 60356, by Thursday, November 20, 2025.



https://jobs.toronto.ca/jobsatcity/

Toronto is home to more than 2.9 million people whose diversity and experiences make this great city
Canada’s leading economic engine and one of the world’s most diverse and livable cities. As the fourth
largest city in North America, Toronto is a global leader in technology, finance, film, music, culture, and
innovation, and consistently places at the top of international rankings due to investments championed by
its government, residents and businesses. For more information, visit jobs.toronto.ca or follow us on
Twitter at Twitter.com/CityTOjobs, on LinkedIn at Linkedin.com/company/city-of-toronto or on Facebook
at Facebook.com/CityTOjobs.

Equity, Diversity and Inclusion

The City is an equal opportunity employer, dedicated to creating a workplace culture of inclusiveness that
reflects the diverse residents that we serve. Learn more about the City’s commitment to employment

equity.

Accommodation

The City of Toronto is committed to creating an accessible and inclusive organization. We are committed
to providing barrier-free and accessible employment practices in compliance with the Accessibility for
Ontarians with Disabilities Act (AODA). Should you require Code-protected accommodation through any
stage of the recruitment process, please make them known when contacted and we will work with you to
meet your needs. Disability-related accommodation during the application process is available upon

request. Learn more about the City’s Hiring Policies and Accommodation Process.
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